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ABSTRACT 
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ii i 
This investigation dealt with developing procedures and collect i on 
of data to determine the present status of Cooperative Education among 
institutions of higher education in Kentucky . The study utilized the 
questionnaire method to survey forty-one insti'tutions of higher education 
in Kentucky to determine current program involvement, number and types of 
students involved, and future planning . 
The study was conducted in two basic parts: (1 ) obtaining a va lid 
instrument through a pilot study using a jury of "experts" in Co,:perative 
Education and research methodology , and (2) the actual survey to obtain 
final results . The following points enumerate activities involved in 
the final project : 
1. mail questionnaire and cover letter with return envelope , 
2. follow- up mailing conducted in two weeks , 
3. foll ow-up telephone conversations with delinquent participants, 
4 . tabulate and record final s urvey r esults , 
5. conduct reliability coefficient , 
6 . write final report . 
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The major findings and conclusions of this research study are 
enumerated in the following: 
1. Several institutions currently recognize and are using 
Cooperative Education. 
2. Cooperative Education is more recognizable in the junior or 
community college than in four-year institutions. 
3, The parallel-optional program with academic credit given is 
the most used type. 
iv 
4. The ratio of clock hour per credit and number of total credits 
per assignment is widely dispersed with very little uniformity among 
reported programs. 
5, In most institutions, students are allowed to take several 
additional hours of credit while on a work assignment, either paralle~ 
or alternating. 
6. Academic credit for work assignments is used most frequently 
for. eit_her elec:tives or for area/ma:jor/minor requirements. 
7. Supervision, follow-up, etc. usually involves academic faculty 
to some degree, 
B. Many of the supervised work experience, field study, etc. 
programs have the same characteristics as programs titled "Cooperative 
:Education," 
9, · Few of the programs reported conform to the classic "co-op" 
definition. 
10, A successful state-wide organization could possibly unify the 
~any different directions and types of currently operating programs. 
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CHAPTER I 
INTRODUCTION 
The commonwealth of Kentucky, along with the nation as a whole, is 
currently becoming more aware of and involved in the expanding concept of 
Cooperative Education. Since its conception in 1906 by Herman Schneider. 
at the University of Cincinnati, Cooperative Education has experienced a 
moderate but steady growth. Today, more than 940 institutions of higher 
learning offer recognized programs of Cooperative Education. This growth 
·has been due p~imarily to the availability of Title IV-D funds for the 
planning, implementation, and expansion of co-op programs in the insti-
tutions of higher education. The additional funding available under 
Part G of the Vocational Education Act to programs on. the community col-
lege ievel has also contributed to this growth. 
Statement .of the Problem 
The nature of this investigation dealt with developing procedures 
and collection of data to determine the present .status of Cooperative 
Education among institutions of higher education in Kentucky. Through 
this study a comprehensive research investigation utilizing the ques-
tionnaire method was conducted to survey institutions of higher education 
in Kentucky to determine current program involvement, number and types 
of students involved, ·and future planning. 
The citations on the following pages follow the footnote style 
in Turabian's Manual for Writers of Term Papers (3rd ed. revised; 
Chicago, 1969), Sc1ent1f1c Method-Form b • 
• 
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Significance of the Problem 
Despite the current interest in Cooperative Education;"'minimal re-
search has been conducted nationally on the status of programs, and prac-
tically none on the state level. This lack of information is of partic-
ular concern to individuals and institutions currently planning and de-
veloping new programs who seek successful models. Those already oper-
ating programs also wish to keep abreast of what other institutions are 
doing and what is currently happening in the field of Cooperative Educa-
tion. 
Limitations 
The study was conducted within the confines of the following limi-
' . ' tat1.ons: 
1. The study was limited to the forty-one two- and four-year 
institutions of higher education in Kentucky, botlc public and private. 
2, Vocational schools were ~at included in the study as the 
Bureau of Vocational Education annually collects such data a.nd main-
tains files on all cooperative programs funded under Vocational Part G. 
3. The study was conducted during spring semester 1975. 
Definition of Terms 
For clarification and continuity in reading, the following terms 
are defined as follows: 
Cooperative Education - Cooperative Education is based on the premise 
that not all learning takes place in the classroom and is by definition 
the kind of career education that provides the student an opportunity to 
alternate periods of on-campus academic study with periods of employment 
in related occupational fields. 
' 
3 
Title IV-D Funding - Funds made available under the 1965 Higher Education. 
Act providing for the planning, implementation, and expansion of Cooper-
ative Education programs in colleges and universities. 
Part G (Vocational) Funding - Funds made available under the 1968 amend-
ments to the ·vocational Education Act providing for the establishment of 
Cooperative Vocational Education programs in institutions offering less 
than a baccalaureate degree. 
Pilot Study - Sample study conducted prior.to a more complete research 
report. 
Certificate Program - Post high school program requiring only one year 
for completion. 
Associate Degree Program - Post high school program requiring two years 
for completion (offered by·accredited institutions). 
Baccalaureate Degree Program - Traditional four-year college degree 
program. 
Graduate Degree Program - Usually thirty semester hour.s of graduate work 
for-those having a baccalaureate degree. 
Experiential.Education - All experienced-based educational programs, 
including cooperative education, work-study, internships, practicums, 
supervised field experience, etc. 
Alternating Co-op Programs - Programs which alternate full-time periods 
of academic study with full-time periods of related employment. 
Parall~l Co-op ·Programs - Shared-time programs in which students attend 
classes for half of the day and work during the other half (most common-
ly .found in community and .. junior college programs). 
Extended Day Co-op Programs - Programs allowing full-time employees to 
·also work towards a college degree by extending their normal day respon-
sibilities, 
Mandatory Co-op Programs - All students must enroll in the Cooperative 
Education program. 
Optional Co-op Program - Students.may choose to enroll in the Cooperative 
Education program or follow the traditional plan of study. 
Selective Co-op Program - Only the best in terms·of academic performance 
may enroll in the Cooperative Educat_ion program. 
Additive Credit - Credit or time counted above the basic requirements 
for a non~co-oping student • 
• 
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Non-additive Credit - Credit integrated into curriculum requirements in 
lieu of electives, general education courses, major/minor courses, etc. 
Procedure 
The following outline contains the basic procedure used in the 
research studys 
I. Prepare for the Study 
A. Review pertinent literature 
1. Obtain and review related studies and.articles 
2. Review research methodology 
B. Se.lect area to be included in study 
1. State of Kentucky 
2, Institutions of higher education 
3. Public and private institutions 
4. Two- and four-year institutions 
C, Develop initial questionnaire and cover letter 
D, Select jury to evaluate questionnaire 
II. Conduct Pilot Study 
A. Mail initial questionnaire and cover letter 
B, Collect and analyze data 
C. Make necessary revisions 
D, Develop mailing list for final study 
E, Write report on pilot study 
III. Conduct Final Research Study 
A, Mail validated questionnaire and cover letter 
B. Follow-up mailing in two weeks 
,I 
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C. Collect and analyze data 
1. Apply split-half technique to determine reliability 
2. Individual item analysis 
D. Write final report 
.. 
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CHAPTER II 
REVIEW OF LITERATURE 
A review of literature disclosed that very little research has 
been conducted· in Kentucky on the subject of Cooperative Education. The 
three studies found were of the general survey type providing little 
direct relevance to _this study. Therefore, other research sources con-
cerned with the status of Cooperative Education programs in other states. 
and on the national level were also found and reviewed. However, these 
too were few and only somewhat related. 
Kentucky Studies 
A general type survey (unpublished) of interest in -Cooperative Ed-
ucation in Kentucky was conducted recently (1974) by the Somerset Com-
munity College. Findings revealed that sixty to seventy percent of 
those surveyed were interested in the co-op concept. Participants were 
representatives from ·businesses, industries, agencies, etc. in the 
surrounding area. (15) 
The status of co-op in Kentucky was also briefly eluded to in 
Berea's recent study entitled Student Manpower Resources in Kentucky: 
College and University Programs for Work-Learning in Kentucky. This 
was a survey of all "work-learning" type programs, including internships, 
cooperative education, field work and practicums, college work-study 
programs and institutional work-study, and volunteer programs. The 
study was based on the assumption that although work-learning arrange-
ments are .available in a multitude of styles in Kentucky, all have the 
, 
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common foundation of combining both a conscious educational purpose with 
productive work involvement. The study pointed out that of the nearly 
100,000 students enrolled in Kentucky's accredited institutions of high-
er learning, more than 20,000 are presently involved with a work-learning 
program and added to the necessity for such a study. Findings indicated 
that only 1 percent of the functioning programs were of the cooperative 
education type, serving approximately 241-256 students. However, the 
study was very biased in the fact that the community college system, 
where so much is currently happening in co-op, was omitted entirely, 
· Also, many of t_he programs surveyed were in such early stages of develop-
ment that they.were not included. (1) 
Another recent study conducted by the University of Kentucky (com-
' panion to the Berea study) entitled Options for Learning: t:._ CataJ:ogue 
of Off-Campus Learning Opportunities in Kentucky was concerned with 
"experiential" education in general. This catalogue is the result of a 
survey of some 3000 public agenci~s in Kentucky where learning can be 
done outside the regular classroom --- learning done by observing, plan-
ning, and working with professionals in the field. (6) 
Related Research 
The national trend toward Cooperative Education is revealed in 
several studies. According to Roy Wooldridge, President of Northeastern 
University and leader •in the field of co-op, "it is apparent that this 
system of education is on the threshold of a significant expansion in 
• 1 the field of higher education in the United States." (13, p. 10) Other 
' 
authorities in the field have expressed similar statements, including 
• 
" 
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"Cooperative Education is in a stage of rapid growth". (10, p. 21); "the 
single most impressive result of this years survey is the continued and 
rapid expansion of Cooperative Education" (12, p. 39); "all evidence 
indicates that Cooperative Education is in a state of tremendous growth." 
(2, p. 17) 
However, according to Price: 
while Cooperative Education programs continue to 
spawn like fleas in a circus, demographic infor-
mation on the operation of Cooperative Education 
programs is sadly lacking. Cooperative Education 
is still a philosophy practiced by a growing num-
ber of schools, most of which seem to be flying 
by the seat of their pants and to some degree 
making a fair success of co-op in spite of a lack 
of direction. The lack of integration and co-
ordination on the national level continues to 
plague the growth and impedes the direction of 
Cooperative Education on the campus level. Dis-
continuity within the national leadership has 
provided the grass roots neophyte with little in 
the way of a positive model of Cooperative Edu-
cation; co-op programs more often reflect the 
background and interests of individual adminis-
trators than the needs of the campus community, 
including the student and the co-op employer. 
In essence, a continuity in research and intra-
institutional soul-searching needs to be contin-
ued if infant programs are to reach a healthy 
maturity. (11, pp. 33 & 3'1) 
Because of this lack, the University of South Florida evaluated its 
own program by surveying sixty co-op schools in four consecutive time 
periods - 1962, 196'1, 1966, and 1968. The finding most relevant to this 
study concerned the question of academic credit for the co-op experience. 
A pyramiding 79 percent of the schools in 1968 (compared to only 37% in 
1962) do provide channels for the students to earn academic credit during 
.. 
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their work periods. (11) 
A research report conducted by Chase on .program characteristics 
also revealed some.related information. One hundred and nineteen 
colleges and universities were su_rveyed in 1970 primarily for the pur-
pose of contrasting "earlier" (prior to 1941) and "later" (after 1964) 
programs concerning certain aspects of the program. The first unusual 
fact was that no institution founded prior to 1800 started a cooperative 
program before 1964. One conclusion that can be drawn from this is that_ 
the benefits of the off-campus program only became knO¼TI to, and be-
lieved by the faculty of such colleges recently. Regarding the calendar 
of operations, in the older group 53 percent were on the Quarter plan 
and-33 percent _on the Semester plan; the newer group follows the oppo-
site pattern with 53 percent Semester and 32 percent Quarter. Although 
colleges offer their field experiences on a year-round basis, more and 
more often they do not require participation in each of the quarters/ 
semest~rs thro½ghout the year.· Of.the older _group, 47 percen~ require 
participation in each of the periods whereas only 22 percent of the 
newer group require such participation. A·wide variety of curriculum 
are available ta students who wish to participate in a cooperative ed-
ucation program, primarily Liberal Arts (earlier 13%, later 14%), 
Technologies- (earlier 6%, later 17%), Business Administration (earlier 
17%, later 20%), Engineering (earlier 32%, later 25%), Sciences (earlier 
15%, later 14%), •and other areas (earlier 17%, later 9%). In response 
to the ranking of program goals in order of importance, both older and 
newer programs selected (1) Career Development, (2) Personal Development, 
• 
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(3) Occupational Exploration, and (4) Social Engagement/Interaction. (7) 
The 1971 "Survey of Cooperative -Education" conducted by -the joint 
Cooperative Education Association/Cooperative Education Division Re-
search Committee disclosed the following: the number of cooperative 
programs in North America has increased by nearly 50 percent in the past 
year, Almost 70 percent are in public institutions anq the same percent-
age are to be found in senior colleges and universities. Growth among 
junior colleges, however, is especially great. Over half the present 
programs are handled by one professional person. The average number of 
cooperative st~dents in single-person programs_is forty. The majority of 
coordinators are new to the field, mostly because the programs are new. 
A quarter of them have been coordinators for less than one year. Over 
70 percent of the programs are centralized and report directly to.the 
chief· academic officer of their ins ti tut ions. Most programs are optional 
with slightly more than half of those leaving the decision entirely to 
the student. Somewhat more than 'a third of the programs give academic 
credit. A cooperative report on their work experience is required of 
students by 80 percent of the programs. Most students work for employers 
near their institutions but substantial numbers go considerably further 
afield for their cooperative assignments. About 33 percent of this past 
year's graduates took full-time positions with a cooperative employer. 
This was the_ largest proportion of graduates pursuing any single_ course 
of action. (12) 
A summary of the most recent study (1973) was also found. Signif-
icant results included: 
(1) 370 different institutions of higher learning can be 
counted with some form of Cooperative Education, either 
ongoing or ready to begin. 
(2) 67 ,8'19 students were placed in industry i.n the scholastic 
year 1970-1971. 
( 3) 60% of tbe colleges were granting academic credit for 
cooperative work. 
(lf) Cooperative Education is currently being offered in 
16'1 ,fields. (2) 
11 
A more recent study conducted by Chadron State College in Chadron,. 
Nebraska (unpublished) provided results directly similar and relevant to 
this investigation. A total of 135 surveys were sent out to colleges all 
over the United States who offered Cooperative Education and had an en-
rollment between 1,000 and 3,000 full-time students. Of these, 92 were 
returned, Twelve were not filled out as there were no programs at these 
schools. This made a total of 123 programs surveyed with 80 responding, 
for a 66 percent return rate. Summary of Findings: (only most signifi-
cant percentages given) 
58% carry title of Director of Cooperative Education 
60% of directors are full-time. 
33,75% of institutions have above 80 students currently enrolled 
in co-op program 
(20% have 1-10 students) 
35% have only 1 professional staff member 
55% hold Master's degree 
(18.75% Ph.D.; 16.25% B.A. or B.S.) 
61.25% programs operate on centralized administrative structure 
(director responsible for all phases of program operation) 
'12.5% schools have had co-op only 1-3 years 
(only 8.75% over 10 years) 
66.25% enrollment in co-op has increased 
lfl. 25.% program started in few departments and grew into others 
(37.5%-started school wide) 
31. 25% career exploration is· principal objective of program 
(23.75% personal educational growth; 15% job training; 
5% theory application) 
83.75% programs are optional 
(7.5% mandatory; 2.5% selective) 
• 
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60% additional time not required to get bachelor's degree 
57.5% average length of co-op work experience is semester 
42.5% students work from 3-6 months 
77.5% students' jobs are full-time 
87.5% students work during summer & regular terms 
46.25% students have 1-2 cooperative work assignments 
(33.75% have 3-4 assignments) 
72.5% programs receive financial support from sources outside 
inst-itutional budget 
63.75% these funds come from Federal grants 
66.25% cooperative education director responsible for finding job 
·placements 
45% students visited on the job by both cooperative education 
director and faculty sponsor 
73.75% salary for students is the same as other employees beginning 
a similar job 
90% co-op jobs related to students' major field 
77.5% college credit is given for work-experience 
33.75% grade of ABC D F (28.75% pass/fail·) 
40% credits take the place of either electives or required courses 
depending on experiences 
(28.75% take the place of electives only) 
26,25% academic departments responsible for crediting and grading 
(25% cooperative education department together with academic 
department; 21. 25% cooperative education depaFtment) 
16.25% 3-5 credit hours maximum for each co-op experience 
(15% 1-3 hours; 10% 7-10 hours) 
76.25% would like to expand their program (14) 
Several studies concerning the relevancy of Cooperative Education 
were also discovered. Wilson and Lyons concluded in their study that:· 
(1) _Theory and practice are more closely related and students 
therefore find greater meaning in their studies. 
(2) Because the work experiences involve the students in relations 
with co-workers who come from a variety of backgrounds, and 
because success in these jobs requires constructive relation-
ships with colleagues, most students in cooperative education 
develop greater skills in human relations. 
(3) The cooperative experience provides meaningful opportunities 
for the student to see the relevance of theory to practical 
·situations and affords him opportunities to practice making 
applications. (8, p. 7) 
The Lelievre study conducted at the University of Cincinnati un-
• 
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covered five points that have a particularly strong bearing on relevancy: 
(1) Ninety-eight, or 74.8%, stated that their cooperative 
work, in general, permitted them ·to advance into position 
of more responsibility and pay. 
(2) One hundred-eleven, or 84.7%, thought that their cooperative 
work·made their academic work more meaningful because of the 
real~work situation. 
(3) There were 122, or 93.1%, who stated that their cooperative 
work aided in testing their interest and aptitude for their 
chosen fields. 
(4) Ninety-four, or 71.8%, held that their cooperative work was 
an aid in securing a better position after graduation. 
(5) There were fifty-three, or 40,5%, who stated .that they re-
mained, after graduation, with an employer with whom they 
had had a cooperative job. (8, p. 8) 
The Mitchell thesis conducted in 1968 also at U. of C. revealed: 
(1) 
(2) 
(3) 
The average cooperative graduate earns annually approximately 
$1,500 more than the.average non-cooperative graduate. 
The average·cooperative graduate supervises directly about 
two more people than the average non-cooperative graduate. 
The average cooperative graduate was slightly more satisfied 
with the progress of his career than the average non-cooper-
ative-graduate. (8, p. 8) 
The Gore study entitled "New Evidence of Co-op System Relevancy" 
cited the following quotations from former co-op students regarding 
their. experiences: 
"I had a wide range of co-op assignments that gave me a range 
of experience just from being in different types of depart-
ments. It helped me very much to get the job I wanted. I 
can say definitely that the co-op work helped me in class. 
It helped me just as my schooling helped my co-op job." 
"I like it because it gets you out there in the business 
world, You find out, first, what you don't want to do 
when you graduate. That's a big thing. But also you 
bring back the attitude: 'Well, OK, the professor is 
telling me it's this way, but I've seen a couple of other 
things that I could temper with what he is saying.'" 
• 
"The benefit to me of the co-op experience rested in the 
fact that the day I went to work after graduation I knew 
what had to be done and how to go about it. It wasn't 
just the matter of the theoretical approach. I didn't 
need much supervision. I would just step in and handle 
the men and coordinate the efforts. I -knew how to get 
things done--the practicality of knowing how to do_ a job 
and work with men in the field." 
"The co-op experience was helpful to me because it gave me 
a head start on everything right off the bat compared to 
the average non-co-op student who would have to learn from 
scratch certain things. It gave me a rotation through other 
areas of the organization. This is something that people 
often don't get in business." 
"The most important thing about the co-op work was not 
being stuck in the academic world. On this training pro-
gram, I ran across so many guys who had come right out of 
college into this program. They had no conception what-
so-ever what it was like in a factory or the pressures 
you have to put up with in the rat race. I felt three 
years ahead of them in this respect which was very impor-
tant to me." (8, p, 10) 
The following quotations were drawn from the employer sector: 
"We find that the biggest advantage for the student in working 
here is the actual experience he gains in being with people 
who are earning a living. That is,· he gets to see and under-
stand what work life is all about." 
"The co-op student has the advantage of exposure; gains in 
maturity; and learns to work with people." 
"My son is going to take his schooling on a co-op basis. I 
can afford to send him, but I want him to get the experience, 
the direction, the ~elation to his school work, and the help 
in planning his own career." ( 8, p. 10) 
llf 
A study published by NASA's Langley Research Center in February of 
this year is also cons_idered significant since it is the only non-de-
scriptive statistical research which has been conducted and published 
by a company concerning the relevancy of Cooperative Education, The 
• 
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results of their study are summarized in the following quote: "all of 
these results consistently suggest that former co-op students achieved 
more and received ~ore recognition than employees who came to the center 
along other career-development paths." (9, p. 25) "Thus, it can be 
concluded that· care·er development for professionals will achieve best 
results with recruits taken into the organization in cooperative work-
study programs before they have graaµated from college." ( 9, p. 23) 
=~-c.llc======================= 
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CHAPTER III 
PROCEDURE 
Procedurally the study was conducted in two basic parts: first, 
that of obtaining a valid instrument through a pilot study using a jury 
of experts, and second, the actual survey to obtain final results. 
Summarization of Pilot Study 
A pil,ct study entitled "A Pilot Study to Determine the Status of 
.Cooperative Education in Kentucky's Two- and Four-Year Institutions·of 
Higher Education" was conducted and completed during the fall semester 
197'1. The primary purposes of the pilot study were: 
1. to determine if a study such as this would be useful to p~ople 
in tha field of Cooperative Education, 
2. to validate the questionnaire (see Appendix A), 
I 
' 3. to gather preliminary data from a minimum number of institutions, 
I 
., 
,, 
,I 
to project results of final study, 11 
I lf. to develop final mailing list consisting of all two- and four- !\ 
lyear institutions of higher education in Kentucky, 
5. to finalize questionnaire and introductory letter to be used in 
later study. 
I 
To obtain the desired objectives, a questionnaire was developed and 11 
mailed to twelve "experts" in the field of Cooperative Education (see I\ 
Appendix A). 
I Although 
I . . questionnaire 
• 
Twelve questionnaires were returned. 
I 
the study was primarily designed to (1) validate the 
and (2) obtain preliminary data, several of the respon-
., -----·•-· --------· 
··- --- ----·•• --·-----
ii 
ii 
I, 
i 
dents were unable to complete the instrument in its entirety due either. 
to the nature of the individual/s responsibilities or to the early stage 
of program development. A case in point would be Mr. Jim Whitledge who 
does not represent an institution, as such, or Dr. Jack McElroy who rep-
resents an institutio? in the developmental stage, However, all respon-
dents did make editorial changes or suggested comments, which aided in 
validating the questionnaire, As a result of these suggestions, a mod-
ified and more valid instrument was developed. The revised question-
naire included the following categories: 
1. 
2, 
3. 
4, 
5. 
6, 
7. 
8, 
9, 
10. 
name, title, and degree of respondent, 
name of school and institutional data, 
current status of Cooperative Education program, 
academic credit, 
type of program, 
transfer of credit, 
funding types and levels, 
interest in job bank, 
interest in.state co-op association, 
open-ended section for additional comments. 
11 
I 
The following is a summarization of the findings of the pilot study: ', 
! 
1. "A Study to Determine the Status of Cooperative Education in ! 
I Kentucky' s . Two- and Four-Year Institutions of Higher Education" would be ., 
I I 
significant. 
2. After combining the various suggestions and comments from the 
respondents, a valid questionnaire was developed (see Appendix B). 
3, Due to the relatively small number used in this study, reliabil-
ity could not be determined at this point. Reliability will be tested 
using standard statistical procedures during the final research project. 
4. The preliminary data gathered reflect the results of the final 
study; 
• 
.. 
I 
5. A final mailing list was developed (see Appendix B). 
6. An introductory letter to accompany the questionnaire was 
developed for the final research study ( see Appendix B). 
Collection of Data 
Based upon the pilot study a valid questionnaire was obtained and 
used for the final collection of data. A total of 41 questionnaires 
were mailed to the participants on February 14, 1975. Directions in the 
cover letter instructed participants to complete and return the instru-
ment by March 1, 1975. To increase the physical attractiveness of the 
questionnaire, commercial printing using high color visability paper 
was utilized (see Appendix B). 
11 -
ii indicated this method was very effective for a high percentage of sue-
Unsolicited comments from·participants 
ii cessful returns .. 
,I 
! The following· points enumerate activities involved in the final 
' ! ! project: 
! 
I 
I 
i 
! 
1. 
2. 
3. 
4. 
5. 
6. 
mail questionnaire and cover letter with return envelope, 
follow-up mailing conducted in two weeks, 
follow-up telephone conversations _with delinquent participants, 
tabulate and record final survey results, 
conduct reliability coefficient, 
write final report. 
[ 
li 
ii 
I 
' 
! 
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CHAPTER IV 
ANALYSIS OF THE DATA 
From survey results, the data was compiled using various descriptive 
statistical _techniques. These techniques were limited to measures of 
central tendencies and measures of variation. 
The questionnaire was validated by a pilot study conducted during 
fall semester 1974 involving twelve individuals and programs throughout 
the state considered "reputable" in Cooperative/Experiential Education 
and research methodology. A reliability correlation coefficient of .67 
was determined using the Spearman Rank Order method. 
Summary .of Survey Results 
Jhe following tabulation of data reflects the results obtained by 
this research study. Of the questionnaires mailed to 41_ different 
schools, 34 schools responded, resulting in an 83 percent institutional 
return rate. However, a total of thirty-seven questionnaires were re-
turned due to the fact that some institutions have decentralized programs 
and each coordinator filed a return for their particular discipline area. 
In various categories the total number of responses may vary from .item· 
to item as not all questions were answered by all respondents. 
Individual Item Analysis. 
The following comprises the results shown for each questionnaire 
item. 
·-----·=- -.•····=· 
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Titles Reported 
Of the titles held by the participants, 33 percent were directly asso-
ciated with co-op (15% - Director of Cooperative Education; 18% - Coor-
dinator of Cooperative Education). However, 67 percent of the partici-
pants reported other titles, encompasing two broad categories: (1) 
Presidents, Vice Presidents, Deans, and Professors (2) Director of 
Experiential Education, Coordinator of Occupational Education, Student 
Employment Coordinator, etc. 
Table 1 indicates the degree levels held by participants. 
Degree 
Bachelor's Degree (or less) 
Master's Degree 
Doctorate 
Institutions 
TABLE 1 
DEGREES 
Percent 
9 
65 
38 
The 34 participating institutions reflected a total student enrollment 
I 
I, j, 
of 95,626 representing 96% of the students enrolled in higher education I 
in Kentucky. The major regional universities (including Morehead, 
Eastern, Western, Murray, and Kentucky State); other major universities I 
and colleges (including University of Kentucky, University of Louisville,il 
Transylvania University, and Northern Kentucky State College); major !J 
private. institutions (including Berea College and Lees Junior College); i' 
and most of the community colleges of the UK system (including Ashland, 
Prestonsburg, Hazard, Somerset, Paducah, Henderson, Jefferson, Hopkins-
ville, Maysville, and Southeast) are all represented in the study, plus 
the large number of smaller colleges. (See Appendix B for complete 
mailing list .. ) 
• 
I! 
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Table 2 indicates the types of degrees offered by the participating 
institutions, extending from the two-year associate degree level through 
the Master I s degree_ or graduate level. 
Type of Degree 
TABLE 2 
DEGREES OFFERED 
Through Two-Year Associate Level 
Through Four-Year Baccalaureate Level 
Through Graduate Level 
Percent 
45 
25 
30 
Many types of Experiential/Field Study Education programs are 
currently being offered in the institutions of higher education in 
Kentucky, including Cooperative Education, Work-Study, Internships, 
Practicums, and. Supervised Field Ex~erience. This research study 
was designed primarily to reflect experiential program types and not 
student program enrollment as such. The pr.incipal types of experiential 
programs offered· by the 34 participating institutions are illustrated 
by percentages in Figure 1. The category of "other" is largely 
reflective of special career education projects that utilize field 
experiences as a part of the integration of classroom theory and 
actual application. 
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PRINCIPAL TYPES OF PROGRAMS 
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Supervised 
Field 
Experience 
Work-
Study Internships 
Fig. 1.--Percentages of experiential programs.surveyed. 
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Practicums 
Cooperative 
Education 
Time with Co-op 
Of the participating institutions, 13 percent reported they have had 
work experience programs less than one year; 35 percent from one to 
two years; 13 percent for three years; 17 p~rcent for four years; and 
22 percent for five or more years. (Of those indicating five or more 
years, two have had programs exactly 5 years, one for 19 years, one 
for 50 years, and one for 116 years [mandatory 68 years].) Descriptive 
statistics are as follows: 
Range: 115 years 
Mean: .8. 9 years 
Mode: 1-2 years 
Median: 3 years 
Principal types of co-op programs offered by the participating 
institutions are shown in Table 3. 
TABLE 3 
TYPE OF CO-OP PROGRAM 
Type Percent 
f: ,, 
·! 
1! 
-------------------------------------- :' 
Full-time Alternating Semesters 
Parallel Part-time 
Alternating g Parallel 
Extended Day 
Other Types 
Mandatory 
Optional 
Selective 
• 
15 
40 
15 
21 
9 
43 
45 
12 
!1 
'I I, 
,, 
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Academic Credit 
Of the participating institutions, 83 percent· grant academic credit for 
the work experience; only 17 percent do not. 
Credit hours ranged from one to four hours per work assignment,· 
with one hour per assignment reported most frequently. The ratios of 
clock hour per credit hour are shown in Table 4, 
Total Clock Hours/One 
40:1 
64:l 
70:1 
80:1 
l,60:1 
213:1 
320:1 
Varying 
TABLE 4 
RATIO 
Hour Credit 
Credit 
Financial Reimbursement 
Percent 
5 
16 
5 
32 
16 
11 
5 
11 
Students in 80 percent of the participating institutions receive 
financial reimbursement for their work experience; 20 percent do not. 
Table 5 indicates the number of hours per week students work in 
assigned co-op positions . 
• 
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TABLE 5 
HOURS/WEEK ON JOB 
Hours Percent 
~10 10 
11-15 17 
16-20 10 
21-30 17 
31-40 46 
Length of Assignment 
I • [ Regarding the length of the wo~k experience, 82 percent reported one 
! semester; 18 percent reported other lengths of time, including the· 
I quarter, six months, multi-semester, summers only, and 3-4 months. I . 
I 
; Other Classes 
' 
! Stude,:its in 93 percent of the participating institutions are allowed 
ito take additional classes while working; 7 percent are not. 
I 
!of the students taking additional classes, 28 percent are allowed 0-6 
jcredit hours; 32 percent are allowed 7-12 credit hours; and 40 percent 
are allowed 13-18 credit hours. 
Integration of co-op credit into the student's degree requirements 
is indicated in Table 6. Percentages indicate that co-op credit is 
usually considered non-additive and integrated into curriculum require-
ments in lieu of area/major/minor courses or electives. 
-- ---=-~--~--- - --1= 
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Type Credit 
Additive Credit 
" 
TABLE 6 
CREDIT PLACEMENT 
Non-Additive Credit: Electives 
General Education Courses 
Area/Major/Minor 
Percent 
3 
44 
3 
50 
I Table 7 indicates by percentages the types of co-op credit transfer 
!arrangements reported by the participating institutions. 
! 
Type of Transfer 
TABLE 7 
TRANSFER OF CREDIT 
Within the Institution from Department 
to Department 
To Other Institutions 
Not Certain · 
Would Not Transfer 
Percent 
30 
47 
20 
3 
Table 8 indicates the number of different co-op experiences a 
jstudent is allowed in his degree program. 
I 
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TABLE 8 
NUMBER OF CO-OP ASSIGNMENTS WITHIN A DEGREE PLAN 
I ! 
Number of Co-op Assignments Percent 
1-2 52 
3-4 37 
4-5 7 
5-6 0 
7+ 4 
Transcript 
Ii 
:I 
IOf the participating institutions, 11 percent reported that work jj 
!experiences are recorded on a student's transcript identifiable , 
isimply as co-op or field experiences; 89 percent reported experiences Ji 
!recorded identifiable with a specific academic area (Co-op I in Business, ,
1 I[ for example ) • I; 
'i ,! 
Ii Tap le 9 inil.icates how co-op as»ignments, supervision, follow-up, _, 
Ii 
·1etc. are administrated by the various institutions. 
i 
Type of Administration 
One Centr~l Co-op·Office 
Academic Faculty 
Jointly 
• 
TABLE 9 
SUPERVISION 
Percent 
26 
35 
39 
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The principal uses of co-op assignments as viewed by the various 
institutions are illustrated in Figure 2. 
Financial 
Career · 
Exploration 
Educational 
Growth 
Theory 
Application 
Job 
Training 
PRINCIPAL USE OF CO-OP ASSIGNMENTS 
18 
Fig. 2.--Principal use of co-op assignments by percentages . 
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Regarding the amount of reassigned time faculty are devoted to the 
co-op program, responses are illustrated in Figure 3. 
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PROFESSIONAL JOB RESPONSIBILITIES 
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Co-op 
Teaching 
19% 
5% 
Percentages 
33% 
Fig. 3.--Ratios of.reassigned faculty time devoted to co-op 
illustrated by percentages_. 
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Table 10 indicates the length of employment for participants 
currently assigned responsibilities in experiential programs. 
Type of Contract 
9 Month 
10 Month 
12 Month 
TABLE 10 
LENGTH OF EMPLOYMENT 
Percent 
4 
38 
58 
I I ~Table 11 indicates the number of professional and secretary/ 
!auxilliary personnel assigned to co-op. 
11 
j TABLE 11 
PERSONNEL ASSIGNED TO CO-OP 
30 
i: 
ll 
:I 
'!===================================== 
. 11 
Percent 'II Number of Personnel 
1----------------------------------
1 One Full-time Professional 
Two Full-time Professional 
More Than Two 
One Part-time Professional 
Two Part-time Professional 
More Than Two 
One Part-time Secretary/Auxilliary 
One Full-time Secretary/Auxilliary 
Two Full-time Secretary/Auxilliary 
• 
31 
14 
6 
17 
3 
3 
6 
17 
3 
' :1 
:;":=.-~.7J 
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The primary sources of program funding.were reported as follows 
in Table 12. 
TABLE 12 
FUNDING SOURCE I ii 
!t 
==========================·' Ii 
Type of Funding Percent i! 
!' 
-------------------------------:------------, 
Title IV-D of Higher Education Act 1 68 
Other Federal Programs 
Categorical Part G of Voe. Ed. Funds 
23 
20 
17 
j Other State Programs 
I Institutional 
6 
34 
I [----------------------------~----------
! 
I • ! Matching Funds 
I 
: Percentages of matching funding sources were as follows: 
Federal State 
IV-D from 20 to ·75% 
Institutional from 80 to 25% 
Combination 
IV-D 40% 
Part G 40% 
Institutional 20% 
Part G from 40 to 75% 
Institutional from 60 to 25% 
Other 
Private industry, 
foundations, etc. 
Institutional 
0 -85% 
100-15% 
Levels of funding were reported within ranges as indicated in 
Table 13, Mid-ranges_and frequency rank were used to calculate mean 
or average funding level, The average program funding level of 
participating institutions was $22,000. 
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Dollars 
0- 5,000 
5-10,000 
10-15,000 
15-20,000 
20-30,000 
30,000 + 
Future External Funding 
TABLE 13 
. FUNDING LEVELS 
Percent 
5 
5 
18 
18 
24 
30 
On future plans for external funding, respondents indicated the 
following: 
Yes 
Yes, increased level 
Yes, decreased level 
Undecided 
No 
Projected Increase/Decrease in Students 
Percent 
34 
32 
4 
11 
19 
When asked to project student enrollment in the work program for 1976, 
responses were as follows: 
Increase Decrease 
25 percent of current enrollment 42 4 
50 percent of current enrollment 29 
75 percent of current enrollment 4 
100 percent of current enrollment 21 
" 
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Job Bank 
Interest in job bank arrangements between and among institutions was 
reported as: 
Yes, in favor· of 
No, not in· favor of 
Co-op Association 
85 percent 
15 perqent 
Of participating institutions, 85 percent indicated an interest in a 
state-wide Cooperative Education Association; 13 percent were not 
interested at this time; 4 percent were undecided. 
Copy of Results 
All respondents requested a copy of the results. 
Additional Comments 
Additional comments were codified into the following phrases: 
"Our program isn't the 'typical' co-op type." 
"Our current program is limited to one or two academic areas." 
"Do not have a co-op program as such but have·several facets of 
field study or supervised work experience programs." 
"Interested in the broad concept of experiential education." 
"How would Kentucky Council of Experiential Education affiliate 
with a state co-op association?" 
"We have recently unified all field study programs under one 
administrative structure." 
• 
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Summary of Cooperative Vocational Education Programs 
As indicated earlier, vocational schools were not included in this 
study as the Bureau of Vocational Education annually collects such data 
and maintains files on all cooperative programs funded under Part G 
of the Vocational Education Amendments ·of 1968. Although both Part G 
and Title IV-D funded programs are identified as the "cooperative" 
type, several basic differences exist in program structure and operation 
which made the inclusion of vocational Part G programs.in this survey 
impractical. For purposes of clarification the major differences are 
combined into ~he following five categories. 
l. Programs funded under categorical Part G usually offer less 
than the baccalaureate degree. Therefore, vocational schools operate 
the majority of these programs. 
2. These programs usually do not have a separate co-op program, 
as such. Rather, programs are organized and operated by teacher-
coord'inators (the same individual who teaches the classroom instruction 
also supervises the co-op phase of the program for that subject area). 
3. As indicated in the above, Cooperative Vocational Programs are 
considered a part of the actual classroom work rather than a separate 
individual program. 
4. Vocational programs do not grant students academic credit on the 
same basis as most colleges and universities. 
I 
I 
I 
I 
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5. 
!1 
1: Vocational programs operate on different time periods - not the !I 
typical semester or quarter plan followed by most colleges and univer-
sities. 
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However, due fo their growing importance, a brief summary of the 
programs now operating in the state vocational-technical schools was 
obtained from the Kentucky Bureau of Vocational Education. According 
to this report, there are currently nineteen cooperative programs in 
the areas of Trade ·and Industrial Education, Business and Office Educa-
tion, and Distributive Education operating in thirteen vocational-
technical schools and area vocational education centers throughout the 
state (see Appendix.C). 
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CHAPTER V 
SUMMARY, CONSLUSIONS, AND RECOMMENDATIONS 
Summary 
This research study was undertaken primarily to determine the pre-
sent status of Cooperative Education among institutions of higher edu-
cation in Kentucky. A valid and reliable questionnaire was developed 
and utilized to survey the forty-one institutions of higher education 
in Kentucky to determine current program involvement, number and types 
of students involved, and future planning. 
Conclusions 
Based on the findings of this study the following conclusions can 
be reached: 
1, Several institutions currently recognize and are using 
Cooperative Education. 
2. Cooperative Education is more recognizable in the junior or 
community college than in. four-year instit~tions. 
3, The parallel-optional program with academic credit given 
seems to be a popular combination. 
4. The ratio of clock hour per credit hour and number of total 
credits per assignment is widely dispersed with very little uniformity 
among reported programs, 
5, In most Jnstitutions, students are allbwed to take several 
additional hours of credit while on a work assignment, either parallel 
or alternating. 
, 
6. Academic =edit for work assignments is used most frequently 
for either electives or for area/major/minor requirements. 
7. Supervision, follow-up, etc. usually involves academic faculty 
to some degree. 
8. Many·of the supervised work experience, field study, etc. 
programs have the same characteristics as programs titled "Cooperative 
Education. " 
9. Few of the programs reported conform to the classic "co-op" 
definition. 
10. A successful state-wide organization could possibly unify the 
many different directions and types of currently operating programs. 
Re,;:ommendations 
Based upon the findings and suggestions from professionals in the 
field, the following recommendations are made: 
1. A follow-up study should be conducted in two to five years. 
2. Separate questionnaires should be developed to obtain data for 
each facet of experiential education, including cooperative education, 
work-study, internships, practicums, and supervised field experience. 
3. The findings of this study should be compared and correlated 
with similar regional and/or national studies when they become available. 
4. If another study on the status a°f co-op is conducted in 
Kentucky, vocational schools should also be included to insure unifor-
mity of results. 
5. If another study is conducted in Kentucky, it would be bene-
i ficial to also include selected institutions in the surrounding states. 
! 
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APPENDIX A 
COVER LETTER, QUESTIONNAIRE, AND JURY USED IN PILOT STUDY 
I 
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MOREHEAD STATE UNIVERSITY 41-
l\IOREHEAD, KENTUCKY 40351 
SCHOOL OF APPLIED SCIENCES 
AND TECHNOLOGY 
October 1, 1974 
Dear 
I am currently in the process of conducting a study to determine the 
status of Cooperative Education in the institutions of higher learning 
in-Kentucky for my Master's thesis. However, before beginning the 
actual survey, I have chosen a select group of professionals in the 
field to participate in a pilot study, primarily to help establish 
the validity of the questionnaire which· I have •developed. 
Enclosed you will find a copy of this questionnaire·. I would greatly 
appreciate your completing and returning it, along with any suggested 
changes.or comments which you feel would improve the questionnaire 
itself. At a later date; you will be asked to complete the revised 
questionnaire and I may also request to schedule a meeting wi.th you 
to discuss your program in more detail. 
I would also like to have your reaction to the question of whether a 
study such as this would be useful to you and others in the field of 
Cooperative Education. 
Thank you for your interest in helping me to complete this study. 
Sincerely, 
Kathy Combs 
Graduate Assistant 
Cooperative Education 
• 
.. 
SCHOOL o~:ill° s~ if~lO~Yv~k~rWGlNOUXiY 
fl()RHIEAD, KENTUCKY 
40351 
A. STUDY TO DETERMINE 11-fE STATUS OF COOPERATIVE EDJCATION 
IN KENTUCKY'S TI'iO- AND FOUR-YEAR INSTITUTIONS OF HIGHER EDJCATION 
OFFICE OF COOPERATIVE EDUCATION 
. 42 
V,U1.ecti.0M: . Read eac.h C(tle/2-U.on c.Me6u.U.y a,id ,~Mk .the. ctppll.Op/t,{_ate 
neopoMe. · Re;twrn in . .the c.11c£0.1,ed .6el6-addll.eo.1,ed enveC.ope. 
Name·-----------------------,------
Title·-----------------------,-------
I. INSTITUTION 
Name_·-----------~--------------
Address 
---~---------------------
Tot al enrollment _______ ~ ___ (appfoximate for 1~74-75) 
Degrees offered: 
2 yr. associate ( ) 
4 yr. baccalaureate ( ) 
_graduate ( ) 
·II. GENERAL PROGRA!1 INFORMATION. 
. . 
1. Principle·types of Experiential Education offered under your 
office: 
Cooperative Education ( ) 
Wor·k-Study ( ) 
Internships ( ) 
Practicums ( ) 
Supe~vised field Experience ( ) 
Other: 
2. What length of time has your institution had co-op?_. ___ _ 
• 
I• 
page 2 
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3. What type of .Cooperative. Educ;,ti9n Program do you have: 
Full-time altel'.'nat.ing semesters 
Parall;,l part-time 
Extended day 
Othel'.': 
( ) . 
( . ) 
( ) 
4. Do you give academic credit for your co-op experience? 
Yes ( ) No ( ) 
5. If so., at what unit or .ratio: 
------------------
6. Do your students. receive financial reimbursement for their work 
experience? 
Yes ( ) No ( ) 
7. On the average, how many liours per week do your students iwrk in 
an assigned co-op position? 
0-10. ( ) 
11-15 ( ) 
16-20 ( ) 
21-30 ( ) 
31-40 ( ) 
8. Are students allowed to take other academic classes when enrolled 
for co-op? 
Yes ( No ( ) 
9 .. If so, approximately how many credit hours? 
0- 6 ( ) 
7-12 ( ) 
13-18 ( ) 
10. If academic cl'.'edit is given for ·co-op experience, how is the credit 
integrated into degree requirements? 
· Additive - above basic l'.'equirements for a non-co-oping student ( ) 
Non-Additive· - integrated into curriculum requirements in 
lieu of: electives ·( ) 
general education courses ( ) 
major/minor courses ( ) 
other ________________ ( ) 
11. If co-op credit is given, will it ·tl'.'ansfer: 
within the institution from department to department ( ) 
to other institutions ( ) 
not certain ( ) 
• 
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12. Approximately how. many different. c.o-op experienc.as is a student 
allowed in his degree program: · 
1 · C ) 
2-3 ( ) 
3-5 ( ) 
. 5+ ( ) 
13. How are the co-op experiences recorded on a student's transcript: 
identifiable simply as ·co-op or field experience ( ) 
identifiable with a specific ·academic area ( ) 
(co-o~ in Business for example) 
14. Are· co-op assignments, supervision, follow-up, etc. administrated 
primarily by: 
one central co-op ·office ( ) 
academic fac~lty ( ) 
j_ointly ( ) 
15. In your opinion, are co-op ass.ignments at your ins ti tut ion used · 
primarily for 
career exploration 
major/minor area of 
financial purposes 
III. FUNDING & PERSONNEL 
( 
study proficiency ( 
( 
) 
) 
) 
l. Is your job responsibility 25 9; ( ) , 50% ( ) , .75% ( ) , ·or 100% ( ) 
devoted to co-op placement, supervision, follow-up, etc·. 
2. Are you employed on a 9 month basis (. ) , 10 month basis .( ) , or 
12 month basis ( )? . Other 
--------------------
3. Total number, of personnel identifiable· with Cooperative Education: 
full~time professional ( ) 
-part-time professions).l ( ) 
secretary, auxiliary, etc. ( ) 
4. Source of funding at your institution: 
Federal (Title IV-D) ( ) 
Federal (other) ( ) 
State (Vocational Part ·G) ( ) 
State (.other) ( .) 
Institutional ( ) 
• 
.. 
IV. 
5. Percentage of _matching ·funds: 
. Federal: (Title ·IV-.ri.) 
Fe·deral (other) 
State (Vocational Part G) 
s.1,ate (other) 
Institutional 
. : ( : .%) . 
. ( : %) 
( %) 
( %) 
( %) 
6. (Optional) ·If you are funded under a specific 
category, what is your funding level:· 
0- 5,000 ( ) 15,001-20,000 ( ). 
5001-10,000 ( ) 20,001-30,000 ( ) 
10, 001-15, ooo. ( ) 30 ,001-+ ( ) 
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title, act, or 
7. Approximately how many .students were in, or do you anticipate will 
be in, Cooperative Education at any one semester; quarter, etc. 
during the 1974-75 school year? 
0-10 ( ) 51- 60 ( ) 
J.1-20 ( ) 61- 70 ( ) 
21-30 ( ) 71- 80 .( ) 
31-40 ( ) 81-l°OO ( ) 
41-50 { ) 100-+ ( ) 
FUTURE PLANS 
1. If your project is not currently funded, do you plan to ohtain 
external funds for the 1975-76 school year_? 
Yes ) No ( ) Undecided ( ) 
2. If your project is currently r·ece°iving special ·federal or· state 
funds, do you plan to obtain future external funds? 
No ( ) 
Yes, at. same level ( ) 
Yes, at increased level ( . ) 
Yes,.at decreased level ( ) 
3. Do you feel the current status of your program will result in a 
25% ( ) , 50% ) , 75% C ) , or -100% ( ) increase ( ) or 
decrease ( ) of s·tude!'ts in co-op for the next school year? 
4. Are you interested in the possibility of developing and participating 
in a Kentucky "job bank"? 
Yes ( ) No ( ) 
V. ADDITIONAL COMMENTS OR SUGGESTED CHANGES: 
(w..e bad, -<.6 nec.C6M.Viy) 
• 
Jtt=========L•,===4==i6 !== 
JURY MEMBERS 
Mr, James C. Whitledge, Coordinator 
Special Vocational Functions Unit 
(Cooperative Vocational Education) 
Bureau of Vocational Education 
Department of Education 
Frankfort, Kentucky 40601 
Mr. J.O. Henry, Director 
Cooperative Education 
Lees Junior College 
Jackson, Kentucky 41339 
Mr. Kenneth Noah, Coordinator 
Cooperative Education 
Burrier 203 
· Eastern Kentucky University 
College of Applied Arts & Technology 
Richmond, Kentucky 40475 
Mr. Tom Noe, Director 
Cooperative Education 
Kentucky State University 
Frankfort, Kentucky 40601 
Mrs. Ada L. Salisbury, Coordinator 
Cooperative Education 
Ashland Community College 
Ashl&nd, Kentucky 41101 
Mrs. Mary L. Bacon, Coordinator· 
Occupational Programs 
Somerset Community College 
Somerset, Kentucky 42501 
Mr. Ernest E. Hinson 
Asso. Prof. of Business Education 
Morehead State University 
Morehead, Kentucky 40351 
Dr. Jack McElroy, Coordinator 
Vocational T&I and Cooperative 
Vocational Education 
Room 45 Dickey Hall 
University of Kentucky 
Lexington, Kentucky 40506 
• 
Dr. Juanita Wallace, Coordinator 
Vocational D.E. 
University of Kentucky 
Lexington, Kentucky 40506 
Mr. Keith Stevens 
Moderator of Federal Programs 
University of Kentucky 
Lexington, Kentucky 40506 
Mr. Loren Kramer, Project Asst. 
Work-Study Development Project 
CPO 2348 
Berea College 
Berea, Kentucky 40403 
Dr. Robert E. Newton, Director 
Field Career Experiences 
Morehead State University 
Morehead, Kentucky 40351 
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APPENDIX B 
QUESTIONNAIRE, LETTERS, AND .MAILING LIST USED IN FINAL RESEARCH STUDY 
·. ···--·· --·····--····· -·--·-! --.... --
• 
SCHOOL Cf APPLIED SCIENCES AND TECIN)LffiY 
mREHEAD STATE UNIVERSITY 
mREHEAD, f~ffiJcKY 
40351 
A Sll.lDY TO DETERMINE THE STATUS OF COOPERATIVE EDUCATION 
IN KENTUCKY'S TWO- AND FOJR-YEAR INSTITIITIONS OF HIGHER EDUCATION 
OFFICE OF FIELD CAREER ExPERIENCES 
V-i.Jt.e.ctio~ : Re.ad e.o.c.h qu.eA-ti.on ca.1te.6ull.J.J a.nd ma11.k the. app11.op/tJ.a;t.e. 11.eApon.6e.. Reti.Lll.n .ln the. 
e.ncl.o.f> e.d .f> el.6-a.ddlleAHd e.nvel.ope.. 
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Name ========================================~ 
Title 
---------------------------------------
Degrees ----------------------- ---------------
I. INSTITUTION 
Name 
------------ ---------------- - ---------
Address ----------------------------- - -------
Total enrollment _____________________ ( approximate for 1974-75) 
Degrees offered: 
l yr. certificate 
2 yr. associate 
4 yr. baccalaureate 
Graduate 
( 16 you. do no,t c.u.11.11.e.n;tl!.y ha.ve. a. c.o- op p11.og11.am , a.n.f>We.11. a.pp11.op/tJ.a;t.e. Uem& u.nde.11. IV and V and 
11.UWtn qu.eA.:ti.onn.a,iJ1.e. l 
II . GENERAL PROGRAM INFORMATION 
1 . Principal types of Experiential/Field Study Education offered under your office : 
Cooperative Education 
Work- Study 
Internships 
Practicums ( 
Supervised Fiel d Exper ience ( Other: ___ ________ _ 
2 . What length of time has your institution had co-op? _____________ _ 
3 . What type of Cooperative Education Program do you have: 
Full-time alternating semesters ( ) Extended day 
Parallel part - time ( ) Other: ___________ _ 
4 . Is your Cooperative Education Program: 
Mandatory ( 
Optional ( 
Selective Other: ___________ _ 
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~- Do you give academ: c cr edit for your co-op experience? 
Yes No 
6 , I f so , at what unit or ratio : ___________________________ _ 
7 . Do your students receive financial reimbursement f or their work experience? 
Yes No 
8, On the average, how many hours per week do your s tudents work in an assigned co-op 
position? 
0-10 
11-15 
31-40 ( 
16-20 
21-30 
9 . What is the average length of each cooperative work experience? 
Semester ( ) 
Quarter ( ) 
Six months ( ) 
Less than a quarter ( ) 
Other: ______________ _ ____________ _ 
10 . Are students allowed to take other academic classes when enrolled for co-op? 
Yes No 
11 , If so , approximately how many credit hours? 
0-6 7-12 ) 13-18 
12 . If academic credit is given for co-op experience , how is the credit integrated into 
degree requirements? 
Additive - above basic requirements for a non-co- oping student 
Non-Additive - integrat ed into curriculum r equi rements i n lieu of: 
electives ( ) 
general education courses ( ) 
major/minor courses ( ) 
other: ____________ _ 
13 , If co-op credit is given, will it transfer: 
Within the institution from department to depar tment ) 
To other institutions ) 
tfot certain ) 
14 . Approximately how many different co-op experiences is a student allowed in his degree 
program? 
1- 2 ( ) 
3-4 ( ) 
4-5 ( ) 
5- 6 
7 or more 
Other: 
------
15 . How are the co- op experiences recorded on a student's transcript: 
Identifiable simply as co-op or field experience ( ) 
Identifiable with a specific academic area ( ) 
(co-op in Business for example) 
16 . Are co-op assignments, supervision , follow-up, etc. administrated primarily by: 
One central co-op office ( ) 
Academic faculty ( ) 
Jointly ( ) 
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17 . In your opinion, are co-op assignments at your institution used primarily for: 
Job training ( 
Career exploration ( 
Personal educational growth ( 
II. FUNDI NG & PERSONNEL 
Theory application 
Financial purposes 
Other: _______ _ 
1, Is your job responsibility 25% ) , 50% ), 75% ) , or 100% ) devoted 
to co-op placement, supervis ion, f ollow-up, etc. 
2 , Are you employed on a 9 month basis 
Other: 
), 10 month basis ( ), or 12 month basis 
3 , Total number of personnel identifiable with Cooperative Education: 
Full-time professional ( ) 
Part-time prof essional ( ) 
Secretary, auxilliary, etc. ( ) 
4. Source of funding at your institution: 
Federal (Title IV-D) 
Federal (other) 
5 . Percentage of matching funds: 
6. (Optional) 
Federal (Title IV-D) 
Federal (other) 
If you are funded 
funding level: 
0- 5,000 ( 
5001-10,000 ( 
10,001-15,000 ( 
Institutional 
( %) 
( %) 
Institutional 
under a specific 
State (Vocational Part G) 
State (other) 
) 
State (Vocational Part G) 
State (other) 
%) 
title , act, or category, what 
15 , 001-20 ,000 ( ) 
20,001- 30,000 ( ) 
30 , 001+ ( ) 
( ) 
( ) 
is 
%) 
%) 
your 
7 . Approximately how many students were in, or do you anticipate will be in , Cooperative 
Education at any one semester, quarter , etc . duri ng the 1974-75 school year? 
IV. FUTURE PLANS 
0-10 ( ) 
11-20 ( ) 
21-30 ( ) 
31-40 ( ) 
41- 50 ( ) 
51- 60 ( ) 
61- 70 ( ) 
71- 80 ( ) 
81-100 ( ) 
100+ ( ) 
1. If your project is not currently funded, do you plan t o obtain external funds for the 
1975-76 school year? 
Yes No Undecided 
2. If your project is currently receiving special federal or state funds , do you plan to 
obtain future external funds? 
No ( 
Yes, at same level ( 
Yes, at increased level ( 
Yes, at decreased level ( 
3. Do you feel the current status of your program will result in a 25% ( ), 50% ( ), 
75% ( ), or 100% ( ) increase ( ) or decrease ( ) of students in co-op for the 
next school year? 
4 9 
)? 
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4 . Are you interested in the possibility of developing and participating in a Kentucky 
"job bank"? 
Yes No ) 
5 . Are you interested in a state-wide Cooperative Educat ion Association? 
Yes ( No 
V. I wish to r eceive a copy of the r esults from t his survey. 
Yes No 
VI. ADDITIONAL COMMENTS : 
MOREHEAD STATE UNIVERSITY 50 
MOREHEAD, KENTUCKY 40351 
February 14, 1975 
Dear 
SCHOOL OF APPLIED SCIENCES 
AND TECHNOLOGY 
During the past few years Cooperative Education programs have increased 
rapidly both on the state and national level. However, despite this 
current interest in co-op, minimal research has been conducted on the 
status of programs, especially in the state of Kentucky. Due to this 
fact, we are currently in the process of conducting a study to determine 
the status of Cooperative Education in the institutions of higher learn-
ing in Kentucky. All two- and four-year colleges and universities are 
included in this study. 
Enclosed you will find a copy of the questionnaire which has been devel-
oped to solicit the information we feel essential to accurately determine 
the status of co-op within the state. We would greatly appreciate your 
completing and returning it in the enclosed self-addressed, stamped 
envelope. If you cannot provide the necessary information, please 
forw?r'd to the appropriate person(s). Please return by March 1, 1975. 
Thank you for your help and cooperation. 
Sincerely, 
Dr. Robert E. Newton, Director 
Field Career Experiences 
Kathy Combs, Field Specialist 
Field Career Experiences 
pe 
Enclosure 
• 
MOREI-IEAD STATE UNIVERSITY 51 
" 
MOREHEAD, KENTUCKY 40351 
SCHOOL OF APPLIED SCIENCES 
AND TECHNOLOGY 
March 3, 197 5 
Dear 
Two weeks ago we.mailed you a questionnaire concerning the status of 
co-op in Kentucky. In. order to insure the accuracy of our study we 
need your help. Would it be possible for you to place your completed 
questionnaire in the mail as soon as possible? If you have already 
mailed your response please dis~egard this mailing. 
In the event you have mislaid the previous questionnaire, please contact 
us at 5·06-783-3316 and we will forward another copy to you. 
Thank you for your time and cooperation. 
Sincerely, 
Dr. Robert E, Newton, Director 
Field Career Experiences 
Kathy Combs, Field Specialist 
Field Career Experiences 
pe 
• 
MOREHEAD STATE UNIVERSITY 52 
MOREHEAD, KENTUCKY 40351 
SCHOOL OF APPLIED SCIENCES 
AND TECHNOLOGY 
March 18, 1975 
Dear 
Thank you for your participation in our recent survey concerning 
the status of co-op in Kentucky's institutions of higher education. 
Your response helped to insure the accuracy of our study and achieve 
an 83 perce~t questionnaire return rate. Enclosed is a report 
reflecting the results of that study. 
_Again, thank you for your time and interest. 
Sincerely, 
Dr._Robert E. Newton, Director 
Field Career Experiences 
Kathy Combs, Field Specialist 
Field Career Experiences 
pe 
Enclosure 
•• 
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THE STATUS OF CO-OP IN KENTUCKY 
This report reflects the results of a study co~ducted spring semester 
1975 to determine the status of Cooperative Education in Kentucky's insti-
tutions of higher education including two- and four-year, public and private. 
Of the 41 questionnaires mailed, 33 were returned, reflecting an 80% 
return rate. 
The questionnaire was validated by a pilot study conducted during 
fall semester 1974 involving twelve individuals and programs throughout 
the state considered "reputable" in Cooperative/Experiential Education 
and research methodology. Reliability was determined using the Spearman 
Rank Order method. 
TITLES REPORTED 
Of the titles held by the participants, 33% were directly associated with 
co-op (15% - Director of Cooperative Education; 18% - Coordinator of 
Cooperative Education). 67% of the participants reported other titles, 
encompasing two broad categories: (1) Presidents, Vice Presidents, Deans, 
and Professors (2) Director of Experiential Education, Coordinator of 
Occupational Education, Student Employment Coordinator, etc. 
DEGREES 
Regarding types of degrees held by participants: 
9% Bachelor's Degree or less 
65% through Master's Degree 
38% through Doctorate 
INSTITUTIONS 
The 33 participating institutions reflected a total student enrollment of 
95,626 representing 96% of the students enrolled in higher education in 
Kentucky. The major regional universities (including 11orehead, Eastern, 
Western, Murray, and Kentucky State); other major universities and colleges 
(including University of Kentucky, University of Louisville, Transylvania 
University, and Northern Kentucky State College); major private institutions 
(including Berea College and Lees Junior College); and most of the community 
colleges of the UK system (including Ashland, Prestonsburg, Hazard, Somerset, 
Paducah, Henderson, Jefferson, Hopkinsville, Maysville, and Southeast) are 
all represented in the study, plus the large number of smaller colleges. 
(Complete mailing list of participants is attached.) 
DEGREES OFFERED 
45% of the institutions indicated they offered degrees through the two-year 
associate level, 25% through the four-year baccalaureate level, and 30% 
through the graduate level. 
PRINCIPAL TYPES OF PROGRAM 
Cooperative Education 
Work-Study 
Internships 
Practicums 
Supervised Field Experience 
Other 
Percent 
28 
17 
18 
19 
17 
1 
2 54 
TIME WITH CO-OP 
13% of the institutions reported they have had work experience programs 
less than one year; 35% from one to two years; 13% for three years; 17% 
for four years; and 22% for five or more years. (Of those indicating five 
or more years, two have had programs exactly 5 years, one for 19 years, one 
for 50 years, and one for 116 years (mandatory 68 years),) 
TYPE PROGRAM 
Full-time Alternating Semesters 
P=allel Part-time 
Alternating & Parallel 
Extended Day 
Other Types 
Mandatory 
Optional 
Selective 
ACADEMIC CREDIT 
Percent 
15 
40 
15 
21 
9 
43 
45 
12 
83% of participating institutions grant academic credit for the work 
experience; only 17% do not. 
RATIO 
Credit hours ranged from l to 4 hours per work assignment, with l hour per 
assignment reported most frequently. The ratios of clock hour per credit 
hour were as follows: 
Total Clock Hours/One Hour Credit Percent 
40:l 5 
64:l 16 
70 :1 5 
80:l 32 
160:l 16 
213:l 11 
320:l 5 
Varying credit 11 
FINANCIAL REIMBURSEMENT 
Students in 80% of the participating institutions receive financial 
reimbursement for their work experience; 20% do not. 
HOURS/WEEK ON JOB 
0-10 hours 
11-15 hours 
16-20 hours 
21-30 hours 
31-40 hours 
LENGTH OF ASSIGNMENT 
Reg=ding the length of the work experience: 
82% reported one semester 
Percent 
10 
17 
10 
17 
46 
18% reported other lengths of time, including the quarter, six months, 
multi-semester, summers only, and 3-4 months 
OTHER CLASSES 
Students in 93% of the participating institutions are allowed to take 
additional classes while working; 7% are not. 
Of the students taking additional classes, 289; are allowed 0-6 credit 
hours; 32% are allowed 7-12 credit hours; and 40% are allowed 13-18 
credit hours. 
CREDIT PLACEMENT 
Additive credit 
Non-Additive credit: 
TRANSFER OF CREDIT 
electives 
general education courses 
area/major/minor 
Percent 
3 
44 
3 
50 
3 
30% reported credit would transfer within the institution from department 
to department; 47% reported transfer to other institutions; 20% were not 
certain; and 3% reported that co-op credit would not transfer. 
NUMBER OF ALLOWABLE ASSIGNMENTS 
1-2 
3-4· 
4-5 
5-6 
7+ 
TRANSCRIPT 
Percent 
52 
37 
7 
0 
4 
55 
11% of the participating institutions reported that work experiences are 
recorded on a student's transcript identifiable simply as co-op or field 
experiences; 89% reported experiences recorded identifiable with a specific 
academic area (Co-op I in Business, for example). 
SUPERVISION 
Co-op assignments, supervision, follow-up, etc. are administrated primarily 
by: Percent 
One Central Co-op Office 26 
Academic Faculty 35 
Jointly 39 
PRINCIPAL USE OF CO-OP ASSIGNMENTS 
Job Training 
Career Exploration 
Educational Growth 
Theory Application 
Financial 
PROFESSIONAL JOB RESPONSIBILITIES 
Percent 
35 
16 
18 
22 
9 
Regarding the amount of reassigned time faculty are devoted to the co-op 
program, responses were as follows: 
1/4 time co-op assignment - 3/4 teaching/other 
1/2 time co-op assignment - 1/2 teaching/other 
3/4 time co-op assignment - 1/4 teaching/other 
full-time co-op assignment 
Percent 
43 
19 
5 
33 
LENGTH OF EMPLOYMENT 
9 month contract 
10 month contract 
12 month contract 
PERSONNEL ASSIGNED TO co~oP 
l full-time professional 
2 full-time professional 
more than 2 
l part-time professional 
2 part-time professional 
more than 2 
1/2 time secretary/auxilliary 
l full-time secretary/auxilliary 
2 full-time secretary/auxilliary 
FUNDING SOURCE 
Percent 
4 
38 
58 
Percent 
31 
14 
6 
17 
3 
3 
6 
17 
3 
The primary sources of funding were reported as follows: 
Title IV-D of Higher Education Act 1 68 
Other Federal Programs 
Categorical Part G of Voe. Ed. Funds 
Other State Programs 
Institutional 
Percent 
23 
20 
17 
6 
34 
Percentages of matching funding 
Federal 
sources were as follows: 
IV-D from 20 to 75% 
Institutional from 80 to 25% 
State 
Combination 
IV-D 40% 
Part G 40% 
Institutional 20% 
Other 
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Part G from 40 to 75% 
Institutional from 60 to 25% Private industry, foundations, etc. 0 -85% 
Institutional 100-15% 
FUUDING LEVELS 
Levels of funding were reported within ranges as follows: 
0- 5,000 
5-10,000 
10-15,000 
15-20,000 
20-30,000 
30,000 + 
Percent 
5 
5 
18 
18 
24 
30 
Mid-ranges and frequency rank were used to calculate mean or average 
funding level. The average program funding level of participating 
institutions was $22,000. 
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FUTURE EXTERNAL FUNDING 
On future plans for external funding, respondents indicated the following: 
Yes 
Yes, increased level 
Yes, decreased level 
Undecided 
No 
PROJECTED INCREASE/DECREASE IN STUDEHTS 
Percent 
34 
32 
4 
11 
19 
When asked to project student enrollment in the work program for 1976, 
responses were as follows: 
Increase Decrease 
25 percent of current enrollment 42 4 
50 percent of current enrollment 29 
75 percent of current enrollment 4 
100 percent of current enrollment 21 
JOB Bfu'IK 
Interest in job bank arrangements between and among institutions was 
reported as: 
Yes, in favor of 
No, not in favor of 
CO-OP ASSOCIATION 
85 percent 
15 percent 
85% indicated an interest in a state-wide Cooperative Education 
Association; 13% were not interested at this time; 4% were undecided. 
COPY OF RESULTS 
All respondents requested a copy of the results. 
ADDITIONAL COMMENTS 
Additional comments were codified into the following phrases: 
"Our program isn't the 'typical' co-op type." 
;'Our current program is limited to one or two academic areas." 
"Do not have a co-op program as such but have several facets of 
field study or supervised work experience programs." 
"Inte1°ested in the broad concept of experiential education." 
"How would Ky. Council of Experiential Education affiliate with a 
state co-op association." 
"We have recently unified all field study programs under one 
administrative structure." 
SUMMARY AND CONCLUSIO!IS 
From a brief analysis of survey data, the following observations have 
been made: 
1. Several institutions currently recognize and are using Cooperative 
Education. 
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2. Cooperative Education is more recognizable in the junior or community 
college than in four-year institutions. 
3. The parallel-optional program with academic credit given seems to be 
a popular combination. 
4. The ratio of clock hour per credit hour and number of total credits 
per assignment, etc. is widely dispersed with very little uniformity 
among reported programs. 
5. In most institutions, students are allowed to take several additional 
hours of credit while on a work assignment, either parallel or 
alternating. 
6. Academic credit for work assignments is used most frequently for 
either electives or for area/major/minor requirements. 
7. Supervision, follow-up, etc. usually involves academic faculty to 
some degree. 
8. Many of the supervised work experience, field study, etc. programs 
have the same characteristics as programs titled "Cooperative 
Education. " 
9. Few of the programs reported conform to the classic "co-op" definitions. 
10. A successful state-wide organization could possibly unify the many 
different directions and types of currently operating programs. 
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MAILING LIST OF PARTICIPANTS 
Mr. Bob Hall 
Alice Lloyd College 
Pippa Passes., Kentucky 48144 
. Dr. Dennis F •.. Kinlaw, President 
Asbury College 
Wilmore, Kentucky 40390 
Mr. James Valone 
Assistant Professor 
Bellarmine College 
2000 Norris Place 
Newberg Road 
Louisville, Kentucky 40205 
· Mr. Loren Kram'?r, Project Assistant 
Work-Study Development Project 
Berea College 
Berea, Kentucky 40403 
Sister Joan Marie Lechner, Pre~ident 
Brescia College 
Owens~oro, Kentucky 42301 
Dr. David Jester 
Academic Vice-President 
Campbellsville College 
Campbellsville, Kentucky 42718 
Dr. Thomas A. Spragens, President 
Centre College of Kentucky 
Danville, Kentucky 40422 
Dr. J.M. Boswell, President 
Cumberland College 
Williamsburg, Kentucky 40769 
Mr. Kenneth Noah, Coordinator 
Cooperative Education 
Burrier 203 
Eastern Kentucky University 
College of Applied Arts & Technology 
Richmond, Kentucky 40475 
Dr. Robert L. Mills, President 
Georgetown College 
Georgetown, Kentucky 40324 
Mr. Tom Noe, Director 
Cooperative Education 
Kentucky State University 
Frankfort, Kentucky ~0601 
Mr. Robert C. Dalzel 
Professor of Biology 
Wages Program 
Kentucky Wesleyan College 
Owensboro, Kentucky 42301 
Mr. J.O. Henry, Director 
Cooperative Education 
Lees Junior College 
Jackson, Kentucky 41339 
Dr. L.R. McDonald, President 
Lindsey Wilson College 
Columbia, Ke_ntucky 42728 
Mrs. Carolyn Jones 
Supervisor Work Program 
Midway College 
Midway, Kentucky 40347 
Dr. Robert E. Newton, Director 
Field Career Experiences 
Morehead State University 
Morehead, Kentucky 40351 
Dr. Hugh Oakley, Dean 
College of Industry & Technology 
Murray State University 
Murray, Kentucky 42071 
Mr. Ralph O'Brein, Asst. Prof. 
Industrial Tech. Teacher Ed. 
Northern Kentucky State College 
Highland Heights, Kentucky 41076 
Mr; Philip Vinciguerra, Registrar 
Pikeville College. 
Pikeville, Kentucky 41501 
Sister Walter Marie Henshaw 
Academic Dean 
Saint Catharine Junior 
Springfield, Kentucky 
College 
40061 
". 
Dr, Victor N. Broaddus, President 
Southeastern Christian College 
Winchester, Kentucky 40391 
Sister Eileen Mary Meyer 
Student Employment Coordinator 
Spalding College 
851 South Fourth Street 
Louisville, Kentucky ·40203 
Mr. Edwin LeMaster 
Academic Dean 
Sue Bennett College 
London, Kentucky 40741 
Sister Mary Casimira Mueller, Director 
Cooperative Education 
Department of Chemical Sciences. 
Box 85 
Thomas More College 
Fort Mitchell, Kentucky 41017 
Ms. Dorothy N. Bashor 
Asst. Professor of Sociology 
Transylvania University 
Lexington, Kentucky 40508 
Mr. Charles Saddler 
Director of Co-op Education 
Union College 
Barbourville, Kentucky 40906 
Dr. Robert F. Sexton 
Executive Director 
Office of Experiential Education 
University of Kentucky 
Lexington, Kentucky 40506 
Dr. William D. Bostwick, Assa. Prof. 
Department of Co-op Education & 
Placement 
Speed Scientific School 
University of Louisville 
2301 South Third Street 
Louisville, Kentucky 40208 
Mr. Norman D_. Ehresman 
Director of Center for Career & 
Vocational Teacher Education 
Western Kentucky University 
Bowling Green; Kentucky 42101 
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Mrs. Ada Salisbury, Coordinator 
Cooperative Education 
1400 College Drive 
Ashland Community College 
Ash~and, Kentucky 41101 
Mr. John Allard 
Management Technology Program 
Elizabethtown Community College 
Elizabethtown,"_ Kentucky 427 o~ 
Mr. Walter Wisnicky, Instructor 
Retail Management-Business Adm. 
Hazard Community College 
Hazard, Kentucky 41701 
Ms. Sharon Caudill 
Assistant Professor 
Henderson Community 
Henderson, Kentucky 
in Business 
College 
42420 
Ms. Mary Boyd, Coordinator 
Cooperative Education 
Hopkinsville/Madisonville 
Community College 
North Drive 
Hopkinsville, Kentucky 42240 
~!r. Tom Beard, Coordinator 
Cooperative Education 
Jefferson Community ·College 
109 East Broadway 
Louisville, Kentucky 40200 
Ms. Ruth Combs 
Lexington Technical Institute 
University of Kentucky 
Lexington, Kentucky 40506 
Mr. David Kraemer 
Retail Management Coordinator 
U .s. 68 
Maysville Community College 
Maysville, Kentucky 41056 
Ms. Jane Rpgers·, Coordinator 
Cooperative Education 
Alben Barkley Drive 
Paducah Community College 
Paducah, Kentucky 42001 
.. 
I 
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Mr. Ron Carter, Coordinator 
Cooperative Education 
Prestonsburg Community College 
Prestonsburg, Kentucky 41653 
Mrs. Mary L, Bacon, Coordinator 
Occupational Education 
. Somerset Cornrnuni ty College 
Somerset, Kentucky 42501 
Mr, Bruce Ayers, Coordinator 
Special Services Prqgram 
Southeast Community College 
Cumberland, Kentucky 40823 
APPENDIX C 
COOPERATIVE VOCATIONAL EDUCATION PROGRAMS 
,I 
COOPERATIVE PROGRAMS 
STATE VOCATIONAL-TECHNICAL SCHOOLS 
Program 
School Teacher's Name Areat, 
Ashland SVTS Ishmael W. Stevens T&I 
Bo'!ling Green SVTS E.T. Brooks T&I 
Central KY SVTS Mrs. Natalie C. Henry B&O 
Delmar Murrell T&I 
"Vacant" T&I 
- Fayette AVEC Luther Spotts T&I 
(Part-time) 
Daviess Co.SVTS Don Stuart T&I 
Pete Jenkins T&I 
Robert Ward T&I 
Jefferson SVTS James Banta T&I 
Robert Ackman T&I 
Madisonville SVTS R.C. Pearce T&I 
- Christian Co. AVEC Bobby May T&I 
Northern KY SVTS Alvin Lay T&I 
Somerset SVTS R.E. Housman T&I 
West KY SVTS Mrs. Mary G. Sledd B&O 
Stanford Barnes T&I 
- Marshall Co. AVEC Don Cleaver DE 
- Paducah AVEC Dalton Bagwell T&I 
,',Program Area Codes: T&I - Trade & Industrial Education 
B&O Business & Office Education 
DE - Distributive Education 
Part 
B or 
G 
B 
G 
G 
G 
G 
G 
G 
B 
G 
G 
G 
B 
G 
G 
G 
G 
G 
G 
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,I 
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